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1.  INTRODUCTION TO THE DISCIPLINE OF PSYCHOLOGY, VISION AND MISSION STATEMENT  
 
 
1.1 Vision of the Discipline of Psychology (in the School of Applied Human Sciences) 
The vision of the Discipline of Psychology is to be a standard-setting discipline of excellence in 
emerging niche areas within socio-psychological scholarship, with a focus on African psychology. 
The goal is to nurture and deliver excellence and innovation in knowledge production that 
addresses challenges in the national, regional and international development agenda in relevant 
ways. This will be achieved through critically informed and reflective teaching, research and 
community responsiveness. 
 
1.2 Mission of the Discipline of Psychology    
The Discipline of Psychology will provide enabling and innovative learning opportunities, scholarship 
and collaborative community activities in the socio-psychological arena that contribute to the 
development agenda of the global South. To this end, the DP offers theoretical and applied 
programmes and modules and critically informed research interventions that engage with 
international developments in the discipline and that are appropriate to the Southern African 
context. The DP values and upholds its accountability to the broader community, funders, 
employers as well as the professional and international academic community.  
 
1.3 History and Profile of the Discipline of Psychology  
Psychology was taught at the former University of Natal from its inception in Pietermaritzburg in 
1911. At that time, Psychology, together with Ethics, Logic and Politics, was taught by the 
Department of Philosophy. A separate Department of Psychology was established in 1937 and in 
that year, both Psychology and Industrial Psychology were offered as majors. Both theoretical and 
applied courses in Psychology were taught, with the main areas of application being education, 
industry, health and mental health.  
 
The School of Psychology (PMB) was formed in 1998 through the amalgamation of the Departments 
of Psychology and Educational Psychology and the Child and Family Centre. On the 1st January 
2004, the Universities of Natal and Durban-Westville merged to form the University of KwaZulu-Natal. 
At this time, the three former Departments and Schools of Psychology formed a single multi-campus 
school. In 2012, the School of Psychology joined with the Centre for Media and Communication 
Studies, and the former Schools of Criminology and Social Work to form the School of Applied 
Human Sciences. Prof J. Steyn is the Dean and Head of the School of Applied Human Sciences, 
and the Academic Leader for Pietermaritzburg is Prof. K Durrheim.  
  
The Discipline of Psychology has a vigorous and varied research programme, as well as a good 
publication and grants record. Several members of staff serve on international and national 
professional and scientific bodies. Many of our community engagement activities are carried out 
through the Child and Family Centre, as well as through extensive community and consultation 
services offered by the staff and postgraduate students.  
 
A range of undergraduate modules are offered, for which we have more than 2000 registrations 
per annum. There are several postgraduate options, including Honours in Psychology and 
professional Masters programmes in Clinical, Counselling, Educational, and Research Psychology 
(Industrial Psychology is offered on the Howard College campus). At any one time, we have over 
20 Doctoral and 40 Masters students registered in the School.  
 
2.  INTRODUCTION TO THE HONOURS PROGRAMME 
Psychology Honours is for candidates who have achieved reasonably good results in their 
undergraduate degree.  The Honours programme is designed to provide a critical and conceptual 
base for students wishing to proceed to higher degree studies in psychology.  Applicants must have 
majored in the required number of undergraduate psychology credits.  Acceptance into the 
programme depends on the number of places available.  Selection is primarily on merit, based on 
achievement in the undergraduate psychology programme.  The discipline reserves the right to 
take other factors into account when selecting candidates.  The discipline also reserves the right to 
interview applicants. 
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The rules governing the Honours degree (the composition of the degree, the selection of topics, the 
credit points assigned, etc.) are set out below.  In addition to this booklet, all Honours candidates 
should attend the Orientation Programme that the discipline arranges at the beginning of each 
year.  Students are encouraged to discuss their difficulties and problems with the staff and/or the 
Honours Programme Coordinator. 
 
 
3.  STAFF INVOLVED IN HONOURS 
 
Administration: 

CM: Dr Carol Mitchell (Honours programme coordinator) 
PK: Ms Priya Konan (033 260 5549) (Postgraduate Officer). 

 
Lecturers: 

NB: Dr Nontobeko Buthelezi  
KD: Prof Kevin Durrheim (Academic Leader)  
XM: Mrs Xoli Mfene 
CM: Dr Carol Mitchell 
NPM: Ms Nondumiso Mphambo 
NM: Dr Nick Munro 
PM: Dr Phindile Mayaba 
SM: Ms Samukelisiwe Mahlawe  
AN: Prof Augustine Nwoye 
SN: Ms Sheena Naidoo 
TS: Mr Thabo Sekhesa 
SS: Ms Sindiswa Shezi 
KS: Ms Kershia Sunjeevan 
GT: Dr Glodean Thani 
MvdR: Dr Mary van der Riet 
DRW: Prof Doug Wassenaar   

 
Additional part-time staff may teach on the programme as required. 
 
Please keep the Postgraduate Officer informed of all changes in your contact details.     
 
The Discipline of Psychology reserves the right to amend this booklet from time to time, as 
circumstances require. 
 
4. MODULE SELECTION 
 
4.1 Rules for the selection of Honours modules: 
The Honours programme presently consists of eight taught modules and a year-long research 
project/collective review. Each taught module must be completed in the semester indicated in 
sections 4.1.1 and 4.1.2 below.  A total of 128 credit points must be attained for the degree.  This 
means that students must complete the three compulsory modules (a total of 80 CP) and three 
elective modules (a total of 48 CP). Students are permitted to take some credits from modules 
outside of the Discipline of Psychology, subject to approval of the Honours Programme Coordinator 
and the discipline Academic Leader. 
 
The programme commences with an orientation programme which facilitates integration with the 
Discipline of Psychology and related resources, and assists students in making module selections. 
Module selection must be arranged in consultation with staff.  The availability of modules depends 
on the availability and workload of staff, as well as the popularity of the module (usually a minimum 
of 5 students per module, excluding compulsory modules).  Note that not all modules will be 
available in any one year. 
 
Syllabi for each module are provided as available and approved by the Discipline from time to 
time.  Selection of modules may be influenced by the semester in which the module is offered.  
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Information concerning the semester in which each module is offered is made available to students 
during the Orientation Week.   
 
4.1.1 Compulsory Modules: 
 
Module code:  Descriptive title   Semester  Credit points 
PSYC7RP  Research Project   Year   32 
PSYC701  Research Fundamentals  1   32 
PSYC733  Advanced Topics in African Psyc. 2   16 
 
4.1.2 Elective Modules: 
 
Module code:  Descriptive title   Semester  Credit points 
PSYC703  Counselling and Therapeutics  1   16 
PSYC705  Neuropsychology   1   16 
PSYC706  Psychopathology   1   16 
PSYC720  Social Psychology   1   16 Not offered in 
2019 
PSYC722  Gender and Sexuality   1   16 
 
PSYC704  Psychological Assessment  2   16 
PSYC708  Psychology of Diversity  2   16 Not offered in 
2019 
PSYC709  Career Psychology in South Africa 2   16 Not offered in 
2019 
PSYC734  African Feminism Womanism, and  

Negofeminism    2   16 
PSYC735  Conceptual Foundations  2   16 Not offered in 2019 
PSYC736  Community Psychology and  

Service Learning   2   16 Not offered in 
2019 

 
4.2 Module details: 
 
4.2.1 Compulsory modules: 
 
4.2.1.1 Research Project: PSYC7RP (NM) (Year) (32 Credits) 
PSYC7RP is a compulsory module where students gain in-depth practical experience of research in 
psychology. PSYC7RP is the applied component to PSYC701 and aims to allow students to focus on 
a specific psychological field of interest, review the available knowledge in the field, devise and 
execute a method to investigate the field, report on the research, and evaluate their research by 
using criteria in the field. Students are randomly placed in research groups of no more than five 
members and allocated to a supervisor. Most research groups will undertake a research project in 
the form of a collective review, however, some supervisors may direct their students to undertake a 
full research project. 
 
4.2.1.2 PSYC701 Research Fundamentals (First semester) (GT) (32 Credits)  
This module comprises two compulsory sections: Research Design (coordinated by Dr van der Riet) 
and Data Analysis (coordinated by Prof Durrheim and Ms Sunjeevan).  
 
Research Design introduces students to a range of methodologies that are used by psychologists 
and social scientists, and provides students with an understanding of when to use different methods 
appropriately. This topic is a brief survey and introduction to design issues, and a few of the 
quantitative and qualitative methods that are used by both clinical and research psychologists, 
including experimentation and survey methods. The aim is to show that research is not merely a 
practice of rule-following, but a way in which psychologists can be creative while continually 
questioning and improving their knowledge and practice. 
 
Data Analysis is aimed at ensuring that students will know the necessary foundations for 
experimental, quasi-experimental and field data analysis. Data analysis is an intermediate level 
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topic, intended to provide the necessary foundations for experimental research whilst laying a 
foundation for studying multivariate methods. A survey of classical psychometric methods is 
included, and an assignment based on these methods may be included in the module. Students 
will be required to learn a computer package (SPSS is the current package) and to submit 
computer-based assignments.  
 
Topics covered may include: 
1. Exploring Data: Graphical examination; missing data; outliers; testing assumptions. 
2. Categorical data: Chi Square; likelihood ratios; measures of association; partitioning tables; 

analysis of residuals 
3. Power: factors affecting power; effect size; confidence limits; number of subjects required; 

calculating power 
4. Regression and correlation: covariance; Pearson's r; Bivariate regression; additional correlation 

coefficients; confidence limits; assumptions 
5. Simple Analysis of Variance: the underlying model; assumptions and transformations; fixed 

versus random models; magnitude of effect 
6. Multiple comparisons: error per comparison and family wise error; a priori and post hoc 

comparisons; Which procedure?; trend analysis 
7. Factorial ANOVA: structural models; interactions; simple effects; experiment effects and power; 

unequal sample sizes 
8. Repeated measures ANOVA: the structural model; various designs; intra-class correlation; 

MANOVA models 
9. Multiple regression: regression coefficients; partial and semi-partial correlation; assumptions; 

diagnostics 
10. Classical psychometrics 
11. Factor Analysis: An introduction 
 
4.2.1.3 PSYC733 Advanced Topics in African Psychology (AN) (Second semester) (16 Credits) 
This module aims to introduce students to the higher concepts and principles of African Psychology. 
The principal objective is to promote students’ understanding and mastery of the rationale, 
meaning and scope, philosophy and history, epistemology and worldview, and prevailing 
challenges and future directions in African Psychology. In particular, the module is designed to 
effectively educate students on the full dimensions and complexity of being human in the modern 
African world and to promote appropriate decolonization of their minds. 

 
4.2.2 Elective modules: 
 
4.2.2.1 PSYC703 Counselling and Therapeutics (TS) (First semester) (16 Credits) 
This module aims to introduce students to some of the major issues in therapeutic psychology, 
including detailed discussions of different approaches, culture and psychotherapy, research in 
psychotherapy and relevance of psychotherapy in South Africa. Some of the schools or 
approaches examined include psychoanalysis, humanistic approaches, cognitive-behaviour 
therapy, systemic approaches, and NTU psychotherapy.  
 
4.2.2.2 PSYC704 Psychological Assessment (PM) (Second semester) (16 Credits) 
This module involves an overview of the major theoretical issues relevant to psychometrics and 
attempts to locate them within the South African context. The module aims to provide students with 
a practical and conceptual framework for the practice of psychological assessment; to help 
students develop their own conceptual framework for assessment; to demonstrate the difference 
between "testing" and "assessment"; to ensure that students acquire some basic knowledge of tests 
and other techniques. 
 
4.2.2.3 Psyc705 Neuropsychology (SN) (First semester) (16 Credits) 
This module aims to equip students with advanced knowledge in human behaviour and cognition 
from a neuropsychological perspective. The module covers major theoretical principles 
underpinning brain-behaviour relationships followed by an exploration of the major cognitive 
domains and their systems. A holistic understanding of neuropsychological disorders is then 
provided, in which a developmental perspective is adopted, beginning from pre to post-natal 
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brain development (pediatric neuropsychology), progressing through adolescence and ultimately 
old age (geriatric neuropsychology). 
 
4.2.2.4 PSYC706 Psychopathology (XPM) (First semester) (16 Credits) 
The Psychopathology module presumes a basic knowledge of Psychopathology. Students will be 
expected to familiarise themselves with the DSM-5 diagnostic criteria for the major disorders 
covered in this module. A reading format will be used wherever possible. The focus of this module 
at Honours level is on aetiology and the actual topics to be covered include: 
1. Classification 
2. Mood disorders 
3. Substance use disorders 
4. Schizophrenia 
5. Eating disorders 
6. Anxiety disorders 
7. Psychosomatic disorders 
8. Culture specific disorders 
9. Personality disorders 
 
4.2.2.5 PSYC708 Psychology of Diversity (NM) (Second semester) (16 Credits) Not offered in 2019 
The Psychology of Diversity module presents an exploratory and experiential approach to the study 
of human diversity issues, within the broader field of multicultural psychology. It provides models 
and frameworks for understanding the complex issues of power and privilege in society, and how 
systems of oppression and domination operate within and between groups. Psychology 708 
exposes students to critical theory and literature with the objective of examining the psychological 
processes that influence society’s tendency to emphasise difference, while disregarding similarities 
among diverse groups. Specifically, the module aims to explore the social construction of 
“difference” as it operates in society’s formulation of race, class, sex, gender, ability/disability, 
sexual orientation, age, and religion/spirituality, and how these may be interconnected. 
 
4.2.2.6 PSYC 709 Career Psychology in South Africa (NB) (Second semester) (16 Credits) May not be 
offered in 2019 
The aim of the module is to introduce students to the main theories in the practice of career 
counselling. The historical context of career counselling is explored. The module also aims to 
explore the assumptions and the limitations of traditional ‘test and tell’ approaches to career 
counselling. The module introduces cognitive approaches to career counselling, which focus on 
decision-making processes over the lifespan, rather than making a decision at a single point in 
time. The relevance of career counselling theories, ethical considerations and practices to the 
South African context is considered. Alternative, hermeneutic and postmodern approaches to 
career development are introduced, as are the qualitative approach to career assessment.  
 
4.2.2.7 PSYC720 Social Psychology (KD) (First semester) (16 Credits) Not offered in 2019 
The module will introduce learners to advanced issues and debates in social psychology, situating 
psychological processes in the interpersonal, intergroup and cultural contexts within which they 
unfold. The central explanatory concepts in the module are social influence and social identity. We 
will use these concepts to study the way the real or imagined presence of others shapes human 
thought, feelings and action; and the way these become part of human historical and collective 
consciousness. 
 
4.2.2.8 PSYC722 Gender and Sexuality (MvdR) (First semester) (16 Credits) 
This module aims to provide a broad overview of the impact of gender roles on sexuality and major 
theories of human sexuality; to provide a forum for the academic examination of matters sexual; to 
enhance self-knowledge, address stereotypes and prejudices; and to provide an introduction to 
the field of sexology. The content that the module covers includes: The relationship between 
gender and sexuality from a social constructionist/developmental perspective; gender related 
disorders; heterosexism and homophobia; gay and lesbian identity development; sexuality 
research methods and issues; theories of human sexuality; sexual dysfunction and heterosexual 
relationships; commercialisation of sex. 
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4.2.2.9 PSYC734 African Feminism, Womanism, and Negofeminism (AN) (Second semester) (16 
Credits) 
The aim of this module is to introduce students to the psycho-cultural assumptions and concerns of 
African feminism, womanism and negofeminism. The challenges and complexities of woman-being 
in post-colonial Africa will be considered, with particular attention given to expanding students’ 
critical appreciation of the kinds of girlhood and the variety of choices for being a woman in 
present-day urban and rural Africa. The module will cover a selection from an historical and 
definitional introduction; distinctive features, cultural roots and basic assumptions and standpoints 
in African feminism, womanism, and negofeminism; significant female figures in African history; 
African women in western feminist discourse and basic controversies between African feminisms 
and mainstream Western feminism. 
 
4.2.2.10 PSYC735 Conceptual Foundations (SS) (Second semester) (16 Credits) Not offered in 2019 
The module aims to encourage students to analyse psychological and psychosocial phenomena 
from multiple perspectives. The strengths and weaknesses of different theoretical perspectives in 
psychology are considered. 
 
1. What is psychology? 
2. Evolution and neuropsychology  
3. Behaviourism  
4. Cognitive approaches  
5. Psychoanalysis  
6. Phenomenology  
7. Socio-cultural   
8. Social constructionism  
9. The Africentric paradigm  
10. The Biopsychosocial Model (Systems Theory)  
11. But what is the truth?  
 
Each session should cover: a) fundamental principles of the position, b) illustrative applications, c) 
critique. 
 
4.2.2.11 PSYC736 Community Psychology and Service Learning (CM) (Second semester) (16 
Credits) Not offered in 2019 
This module will require students to engage at a community site to apply and critique theory and to 
offer some kind of service to the community hosts. The sites will be negotiated at the start of the 
second semester, and students will work in small groups and reflect on their engagement for 
academic credit. 
 

Difficulties with a particular module should be brought to the attention of the module 
coordinator concerned (or, if not satisfactory, the Honours coordinator).  Students are also 
encouraged to give evaluative feedback on the programme to the class representative to 
report at Staff-Student liaison meetings. 

 
5. TIME TABLE AND EXAMINATIONS 
The Honours programme is semesterised.  Modules offered in the first semester will be examined in 
June, while modules offered in the second semester will be examined in November.  The research 
project will be distributed over both semesters.  The research project counts as an examination and 
is externally moderated in November along with other second semester examination papers. 
 
NOTE: Results from examinations written in June will only be made available to students after they 

have been externally examined and ratified by the College office. 
 
Because of semesterisation, teaching time for the Honours Modules will be limited to 13 weeks.  All 
coursework requirements (i.e., assignments, test, quizzes, etc.) will have to be completed before the 
start of examinations.  
 
A timetable meeting is held in the first week of each semester.  This meeting will be used to discuss 
matters related to the timetable and semesterisation.  Undergraduate teaching and other 
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commitments may occasionally result in short-term rescheduling of Honours classes.  While every 
effort is made to keep such disruptions to a minimum, Honours students are asked to be tolerant in 
this regard. 
 
6. TEACHING IN HONOURS 
 
6.1 Seminars 
Many modules in Honours are largely, though not exclusively, taught through the medium of 
seminars.  A seminar involves students who are registered for the module meeting with each other 
and a member of staff.  Most modules will require at least one 90-minute meeting per week. 
Readings are usually prescribed for the seminar and students need to ensure that they have 
accessed and read these key references prior to the seminar. 
 
The topic under discussion is sometimes presented by at least one of the students, so that this is, in 
part, a self-teaching exercise.  This should not be regarded as "information dissemination".  What the 
presenter/s should aim at is to identify the important issues and problems in an area, raise questions 
and to suggest what facts or new hypotheses would improve our understanding. 
 
It is common practice for the presenter to provide a "handout" for the attendees.  It is essential that 
the handout or electronic copy be available to the class and staff at least three days before the 
seminar is due to be presented.  In some modules it is a requirement that this be available a week 
before the meeting in question.  This handout need not be long – it is not intended to be a mini-text 
book, nor to save your colleagues a trip to the library.  But it must be a clear statement of the 
important issues (see previous paragraph) and should include a list of recommended further 
readings.  Class presentation contributes to the coursework mark, with the remainder being 
allocated to the written papers or assignments.  Students are expected to become familiar with the 
majority of the topics presented in seminars.  
 
It is not acceptable to merely read your written paper for the class presentation.  Students are 
advised to consult supervising staff members for guidelines on their requirements for particular class 
presentation formats.  Presenters should stimulate and provoke class discussion. Facilities are 
available for presentations to be made on Microsoft PowerPoint. 
 

NB 1: It is a basic programme requirement that the read in preparation for a seminar before it is 
presented in class. 

NB 2: The referencing format for seminars and essays must conform to the guidelines provided in 
the Discipline of Psychology revised style guide.  Penalties will be incurred by deviations 
from these guidelines. 

NB 3: All students are expected to participate actively in class discussions and seminars. 
 

• Seminars must be typed.   
• Be concise.  
• No large white spaces (no special title page required). 
• NB: An electronic copy of each seminar is to be given or emailed to the Postgraduate 

Officer (for the external examiner). 
• An electronic copy must be emailed to the lecturer concerned. 

 
6.2 Lectures 
Some modules may be taught by means of lectures and textbooks or additional handout materials 
(most will be available on the Learn@ukzn site). This may be essential in modules with large classes. 
 
6.3 Essays and discussions 
An Honours module may be taught by means of class discussion of selected readings followed by a 
set essay at the end of the module.  In this case the class readings will form the substance of the 
module which the student must master, and the class record will be based on the mark given to 
the essay.  
 
Note on ethics: The relatively high weighting of coursework at 50% of the final mark places an 
ethical obligation on students to scrupulously acknowledge all sources consulted for all 
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assignments.  Assistance given by other parties should be openly acknowledged.  Plagiarism is an 
ethical infringement and will lead to disciplinary action by the University. 
 
Failure to meet deadlines: 
Due dates for the submission of assignments are strictly enforced. Late submissions are penalised by 
a reduction of 5% off the awarded mark, per day, including Saturdays and Sundays. For example, if 
work was due on a Friday and is submitted on the following Tuesday, the student will be penalised 
20% (i.e., if the work was awarded 66%, 20% would be deducted and the mark entered as 46%). This 
rule will be strictly and automatically enforced by all lecturers.  
 
If you should experience any difficulties which seriously affect your class attendance or work, 
please discuss this with the module coordinator BEFORE you miss a test or fail to hand in an 
assignment on the due date. Note that you will need to provide documentary proof of any reason 
for missing tests or assignments. 
 
6.4 Plagiarism and Turnitin 
The university has a plagiarism policy. Please make sure that you familiarize yourself with this and 
what the consequences are of contravening the policy. The policy can be found at: 
 
https://innerweb.ukzn.ac.za/RegulatoryDocuments/Teaching%20and%20Learning/1.%20Policies/Pla
giarism%20Policy%20and%20Procedures.pdf 
 
If you are unsure of whether what you are submitting may be construed as plagiarism, please 
check with a staff member before submitting your work.  
 
6.5 Satisfactory progress and discontinuation 
Students are advised that the Discipline reserves the right to ask a student to discontinue any 
semester module, or the entire Honours programme, at any time if satisfactory progress is not 
made.  
 
7. FINAL ASSESSMENT IN HONOURS 
Students are assessed on the basis of coursework and written examinations.  In exceptional 
circumstances we reserve the right to conduct an oral examination.   
 
8. READING LISTS 
Note: Most of these books are available in the Library: 
 
Research Project (Recommended): 
Babbie, E., & Mouton, J. (2001). The practice of social research (SA edition). Cape Town: Oxford. 
 
Terre Blanche, M., Durrheim, K. &. Painter D. (Eds.) (2006) Research in practice: Applied methods for 

the social sciences (2nd ed.). Cape Town: UCT Press. 
 
Data Analysis (Recommended): 
deVellis, R.F. (2003). Scale development: Theory and applications (2nd ed.). Thousand Oaks, Ca: 

Sage.  
 
Howell, D.C. (2012). Statistical methods for psychology (8th ed). Wadsworth ISBN-10 1111840857 
(Note: These books have become very expensive – you will probably want to use library copies). 
 
Psychological Assessment (Recommended): 
Foxcroft, C., & Roodt, G. (Eds.) (2013). An introduction to psychological assessment in the South 

African context (4th ed.) Cape Town: Oxford University Press. 
 
Psychopathology (Recommended): 
American Psychiatric Association. (2013). Diagnostic and statistical manual of mental disorders (5th 

ed.). Washington DC: Author. 
 
  

https://innerweb.ukzn.ac.za/RegulatoryDocuments/Teaching%20and%20Learning/1.%20Policies/Plagiarism%20Policy%20and%20Procedures.pdf
https://innerweb.ukzn.ac.za/RegulatoryDocuments/Teaching%20and%20Learning/1.%20Policies/Plagiarism%20Policy%20and%20Procedures.pdf
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APPENDICES 
 
A. COLLEGE OF HUMANITIES RULES FOR HONOURS DEGREES 

 
* Students are advised to familiarise themselves with all College rules including rules for Honours 

degrees and rules for examinations as documented in the College of Humanities Handbook. 
 
Note:  
• The following rules can be found in the UKZN College of Humanities Handbook 2019, available 

online: http://saa.ukzn.ac.za/files/coh.pdf 
• The following Rules are additional to the College of Humanities General Rules GR1 – GR33.  

 
 
HR1 Applicability  
The following Rules, HR2 to HR8 inclusive, shall be applicable to every candidate for a degree of 
Honours.  
 
HR2 Criteria for admission to study  

a) Applicants may be registered for the qualification of Honours provided that they have:  
(i) completed a Bachelors degree regarded as appropriate by the college concerned; or  
(ii) been admitted to the status of that degree in terms of Rule GR7(a); or  
(iii) attained a level of competence as defined in Rule GR7(b).  

b) A college may prescribe further minimum criteria for admission to study.  
 
HR3 Attendance  

a) Every student for a qualification of Honours shall attend an approved course of study as a 
registered student of the University for a period of at least two consecutive semesters after 
admission in terms of Rule HR2. 

 
b) Except with by permission of the college academic affairs board, all modules shall be 

completed at the University.  
 
HR4 Curriculum  
The curriculum for a qualification of Honours shall include a prescribed research project as one of 
the modules which shall account for a minimum of 25% of the credits for the degree.  
 
HR5 Supplementary examinations  
Provided that the rules of a college do not prohibit this for a particular module:  

a) a student who fails a module other than the research prescribed project with a mark of at 
least 40% shall be awarded a supplementary examination; and  

b) under exceptional circumstances, and with the permission of the college academic affairs 
board, a student who has failed a module other than the research project with a mark of less 
than 40% may be awarded a supplementary examination.  

 
HR6 Re-examination of prescribed project  
Provided that the rules of a college, do not prohibit this, a research project that is assessed as 
unsatisfactory may be referred back once for revision and resubmission before the last day of 
examinations in that semester.  
 
HR7 Progression  

a) A student may repeat a failed module not more than once, provided that this does not apply 
to the prescribed project described in Rule HR4 and HR6 above.  

b) A student who, after four semesters as a fulltime student or six semesters as a part-time 
student, has not completed the requirements for the degree, shall be excluded.  

 
HR8 Award of degree cum laude and summa cum laude  

a) A degree of Honours may be conferred cum laude in accordance with the rules of the 
relevant college, provided that, subject to exceptions as approved by the college academic 
affairs board, the student has:  
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(i) obtained a credit-weighted average of at least 75% in those modules required for the 
qualification; and  

(ii) a mark of at least 75% for the prescribed project; and  
(iii) successfully completed all modules in the curriculum without recourse to supplementary 

examinations; and  
(iv) completed the degree in the prescribed minimum time for a full-time student, or minimum 

time plus two semesters for a part-time student.  
b) A degree of Honours may be conferred summa cum laude in accordance with the rules of 

the relevant college, provided that, subject to exceptions as approved by the college 
academic affairs board, the student has:  
(i) obtained a credit-weighted average of at least 80% in those modules required for the 

qualification; and  
(ii) a mark of at least 80% for the prescribed project; and  
(iii) successfully completed all modules in the curriculum without recourse to supplementary 

examinations; and  
(iv) completed the degree in the prescribed minimum time for a full-time student, or minimum 

time plus two semesters for a part-time student. 
 
 
B. TIPS FROM HONOURS STUDENTS OF PAST CLASSES 
 
• Speak up in class. 
• Read widely, especially recent journal publications. 
• Get your seminars over as early in each semester as possible. 
• Time management is vital - e.g. don't devote too much time to seminars and neglect extra 

reading. 
• Plan your real vacation for December and work through July on your project. 
• Try to keep Honours as an 0800-1700 job; work hard during those hours so you're free to take 

time off. 
• Get to know your classmates early in the year - organise class social events. 
• Get together into groups and divide readings between you, right from the start; then give each 

other copies of the summaries. 
• Before you start a module, have a look at the exam questions on it for the past three years, to 

give you direction and cut down the workload. 
• Get to grips with General Systems Theory early in the year, and apply it across all your modules, 

insofar as possible. 
• Read radical critiques of each area. 
• Attend all lectures, seminars, conferences, etc. that are related to Psychology – you will 

broaden your knowledge and meet good 'contacts'. Watch the notice boards. 
• Tutoring is good experience, and you shouldn't have too much problem fitting it in - the money 

is a bonus!  
• If you are tutoring, remember to allocate time for marking or taking tuts. Demand 

master-answers from the lecturer concerned at least a few days beforehand. 
• Speak up if you have queries or complaints. 
• Don’t hesitate to question your lecturers - their ideas, their teaching methods, the amount of 

effort they put into a module etc. 
• Learn to question and challenge your classmates' ideas, without criticising them personally. 

Most insights come from lively class discussions. 
• Get together into revision groups to prepare exam questions. 
• Get files of readings from past Honours students - it will cut down your workload and give you 

extra ideas. 
• Remember, what you put into the programme is what you'll get out of it! 
• Computer literacy is essential: Word-processing, data base use, Internet searching and email 

capacity are taken for granted as basic requirements for postgraduate work. 
• Make a central class file of photocopies of all recommended readings and keep it in the 

Honours pigeonholes. 
• Get to know Masters students and interns if you want to find out about Masters programmes. 
• Make sure the Class Representative actively reflects your feedback to the Discipline. 
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• Recycle waste paper by placing it in the white cardboard containers placed throughout the 
building. 

• Help us preserve our environment - look after your discipline, your peers and your teachers and 
bring any concerns, threats, damaged or dysfunctional items to the attention of responsible 
staff members. 

• Keep your copy of this booklet as a reference for future job, scholarship and postgraduate 
applications. 

• Writing Tips: Use the American Psychological Association Publication manual, 6th edition. Hard 
copies are available at the Cecil Renaud (Main) Library, Pietermaritzburg Campus (808.02 
AME).   Students may also refer to the Style Guide of the Discipline of Psychology, available 
online: http://psychology.ukzn.ac.za/Libraries/publications/Style_guide_2002b_1.sflb.ashx 

 
 
 
C. VOLUNTEER PROGRAMMES  
Various volunteer programmes run in the Discipline of Psychology at different times of the year.  
Please check the notice boards and email for announcements and activities.  
 
 
 
D. STUDENT ACCOMMODATION 
The academic discipline does not deal with housing students but students who are having 
accommodation problems should contact: 
 
Ms Elizabeth Matizamhuka - 033 260 5683 
matizamhuka@ukzn.ac.za 
 
http://bursary.ukzn.ac.za/Private-Accomodation.html  
 
 
 
E: HONOURS BURSARY PACKAGES 
Please see the following url: 
 
http://studentfunding.ukzn.ac.za/Homepage.aspx  
 

http://psychology.ukzn.ac.za/Libraries/publications/Style_guide_2002b_1.sflb.ashx
mailto:matizamhuka@ukzn.ac.za
http://bursary.ukzn.ac.za/Private-Accomodation.html
http://studentfunding.ukzn.ac.za/Homepage.aspx

	Contents:           Page

